Quality Master Spec
)
Global Code of Ethics
Semicondutor: | Site: Global - Al Doc. Name: GLOBAL CODE OF ETHICS | Rev. Num: 5.3
| Title: GLOBAL CODE OF ETHICS DX TP

1. Management Commitment,
Message from the CEO

Dear Employee

Tower is dedicated to conducting its business
consistent with the highest standards of
business conduct and ethics. We have an
obligation to all stakeholders including our
employees, shareholders, customers,
suppliers, community representatives and
business contacts to be honest, fair and
forthright in all our business activities.

We are all entrusted to make decisions that
impact our reputation, values, and
relationships with each other, our customers,
our business partners, and our communities,
and it is up to each of us to uphold high
standards of business ethics. We encourage
you to review this Corporate Code of Ethics and
to discuss any questions you may have with
your Managers and the Legal department. The
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guidelines set out in this Corporate Code of 1Y

Ethics are to be followed at all levels of this 219X 70X

organization including directors, officers, L"5IN

employees and agents as well as our vendors.

We rely on you to uphold our core values and

conduct our business honestly, fairly and with

integrity.

Thank you for your partnership and

commitment to living our corporate values.

Russell Ellwanger

Chief Executive Officer
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This document applies to Tower
Semiconductor Ltd. and its subsidiaries, with
respect to all businesses, countries and
regions (the “Company” or “Tower”).

The Company’s managers are expected to
lead the Company according to the Company’s
standards of ethical conduct, in both words and
actions. Managers and employees are
responsible for promoting open and honest
communication throughout the Company.
Managers must work for the benefit of the
Company and its employees, be role models,
and show respect and consideration towards
each person with whom the Company comes
in contact.

The Company has designated a Compliance
Officer to administer this Code, as specified in
Annex A to this Code. Any questions or
concerns about the understanding and
implementation of this document, as well as
reports or complaints regarding illegal or
unethical acts, should be addressed to the
Compliance Officer.

Any violation of the provisions of this Code or
activity contrary to the spirit of the ethical code
may result in disciplinary action, including
immediate termination of employment.

1.1 All references in this document to the
masculine gender shall apply also to the female
gender.
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4.1 Compliance with Applicable Laws

All employees, officers and directors of the
Company (“‘Employees”) shall comply with the
laws, rules and regulations in their respective
country being the U.S., Israel, Japan and other
countries, as applicable.

The Code of Ethics does not derogate from the
provisions of any law.
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All Employees should strive to avoid any actual or
apparent conflicts of interest with regard to the
Company’s interests.

The Company acknowledges and values the
Employees’ right and will to engage in activities
other than the Company’s business and activities,
so long as such activities do not create a conflict of
interest and do not interfere with the Employees’
responsibility to the Company or the Employees’
efficiency in performing his/her job. An Employee
who wishes to engage in such activities shall
approach HR to fill out the relevant form and obtain
his/her direct manager's signature and the
signature of the VP of his/her department.

A “conflict of interest” may exist whenever an
individual’s private personal interests conflictin any
way, or even appear to conflict, with the interests
of the Company. A situation in which such a
conflict may arise is when an Employee takes
actions or has interests that may make it difficult to
perform his or her Company work objectively.
Conflicts of interest may also arise when an
Employee or relative receives improper personal
benefits as a result of his or her position in the
Company, whether received from the Company or
a third party.

The following are examples of situations which
should be avoided: (i) an Employee engaging in
another job or activity which interferes with his or
her ability to perform his or her tasks in the
Company efficiently; and (i) the provision of
services of any kind by an Employee to any of the
Company’s customers, competitors, suppliers or
service providers, beyond those that are within the
scope of her/his position at Tower.

In situations in which the Employee is uncertain as
to whether a conflict of interest exists, the
Employee shall consult with the Compliance
Officer or Legal Department.

An Employee who becomes aware of a situation
with a conflict of interest or a potential conflict of
interest shall bring the same to the attention of the
Compliance Officer who shall take the necessary
actions and provide guidelines for future conduct.
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4.3 Personal Financial Interests
Employees should not have a financial interest in
any entity that conducts business relations with or
competes with the Company, if such interest would
give rise to, or would appear to give rise to, a
conflict of interest with the Company. Such entities
include  Company  suppliers, competitors,
customers,  representatives and  partners.
Notwithstanding the above, an Employee may
invest in funds in which the decisions regarding
their investment process are not made by a person
who is related to the Employee, such as the
account manager or broker.

A financial interest of an Employee is improper if
his/her job, the amount of the investment, or the
particular company in which the investment was
made, could influence, or could appear to
influence, the actions of such Employee.
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4.4 Corporate Opportunity

Employees are prohibited from (a) taking for
themselves personally opportunities that belong to
the Company or that the Employee is aware of
through the use of corporate property, information
or position; (b) using corporate property,
information or position for personal gain; and
(c) competing with the Company.

An executive officer or director of Tower who
wishes to pursue a business opportunity that is in
Tower’s line of business must first fully present the
business opportunity to the Company’s CEO and
then to the Board of Directors. If the CEO and
Board of Directors elect not to pursue the business
opportunity, the executive officer or director may
pursue the business opportunity in his or her
individual capacity on the same terms and
conditions as presented and consistent with the
other ethical guidelines set forth in this Code.
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4.5 Family Members and Conflicts of
Interest

The actions of family members outside the
workplace may also give rise to conflicts of interest
because they may influence an Employee’s
objectivity in making decisions on behalf of Tower.
If a member of your family is an employee of, has
a significant financial interest in, obtains loans or
guarantees of personal obligations from, or enters
into any other personal financial transaction with any
company that is known to you to be a material
customer, supplier or competitor of Tower, you are
required to disclose such interest and are
prohibited from participating in business decisions
with respect to such company. It is also
inappropriate for you to discuss Tower’s
confidential information with members of your
family who have such conflicting interests. For
purposes of this Code, “family members” or
“‘members of your family” include your spouse or
life-partner, brothers, sisters and parents, in-laws
and children, whether such relationships are by
blood or adoption.

D'ONVI'X "TIA"AI NNOYN "2

DA D"IYY NTIAYN DIPNYT YINN NNSWN "1 7w DnNI71yo
7V y'owun? DMWY DNY |I'DN 0'0N0IR FTIA MNIYY
DX .ININD 227 NIV7NN N7272 TAIWN 79 NINY0R AIRN
,STIYNYN 90D 0NVI'N 17 W' 7Y Tay XIn JNNSWN |2
P01V IX 'YX NI'AYNNNYT7 NI IR NIRINTA 720
37 NVIT'Y NN 7D oY NNNK 'YK N'011'9 Nj7oy ‘702
NI72%7 WATI NNX ,IRIRD 27U DONNNA IR NP0 ,nNIp'?D
ona NI'poy NIV7NNa gNNWN7? 17 1IONI N1 'y
12 DY IRIND 7¢ "TION YT'AA |IT7 17 JIOX 11D NNaNY
,NT TP NNUNYT .D'TAIN D'0NVY'X DN7 W'Y JNNOWN
INAIT N/ |2 NR 0770 "Nnown Na" IX "nnown m"
,0'T7'1 0'0'2 D'ININN ,0NINI NI'AX ,0'NKR AN AYIT

JYIN'R IR DT YR T 70 DN N'7RD DNYR DX |2

Use of inside information

It is forbidden to make use of inside information in
the trading of the Company's shares.

Please refer to the Company’s Insider Trading
Policy for relevant guidelines.
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4.6 Anti-Bribery, Anti-Corruption policy

It is prohibited to give, offer or promise something
of value (such as money, Gift Cards, benefits,
excessive gifts) to anyone, including a government
representative, with the intention of obtaining a
business or other advantage (“Bribery”).

Bribery can be direct or indirect through a third
party, both of which are prohibited.

Please refer to the Company’s Anti-Corruption
Policy for relevant guidelines.
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4.7 Gifts and Benefits

The following are the Company’s general
guidelines on giving and receiving gifts and
benefits. Under these guidelines, Employees may
give or accept customary benefits, such as meals,
entertainment and gifts, provided the expense
involved is reasonable in value, customary in
nature and is not prohibited by law or established
business practices.

Neither Employees nor any member of their
families may solicit or accept from a supplier or
customer a gift that could influence, or could
appear to influence, the Company’s business
relationship with that supplier or customer.
Notwithstanding the above, Employees may
accept gifts that are not cash or cash equivalents
(gift cards or certificates), are of nominal value,
such as small promotional items bearing another
company's name, when the expense is reasonable
and it is customary in similar business relationships
conducted by others with the same customer or
supplier. The cumulative annual value of all gifts
an Employee may receive from any one gift giver
cannot exceed US$100, except as specified below.
The Compliance Officer following consultation with
VP HR and VP Finance may approve the giving or
receipt of gifts and benefits of a higher value,
provided that such are not prohibited by law or
acceptable business practice. If an Employee has
any doubt about a particular situation, he/she shall
consult with the Compliance Officer.

Employees may not give money or gifts to an
officer, manager or employee of any Company
supplier, customer or any other organization,
except as set forth in the Company’s Anti-
Corruption Policy.
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5. POLITICAL

ACTIVITIES
Tower encourages its employees to participate in
the political process as individuals and on their own
time. However, laws may limit the contributions
Tower can make to political parties or candidates. It
is Tower policy that Tower funds or assets will not
be used to make a political contribution to any
political party or candidate, unless prior approval
has been given by the Legal department.

CONTRIBUTIONS AND

The following guidelines are intended to ensure
that any political activity you pursue complies with
this policy:
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e Contribution of Funds. You may contribute your
personal funds to political parties or candidates.
Tower will not reimburse you for personal
political contributions.

e Volunteer Activities. You may participate in
volunteer political activities during non-work
time. You may not participate in political
activities during working hours.

e Use of Tower Facilities or Resources. Tower’s
facilities and resources may not be used for
political activities (including fundraisers or other
activities related to running for office). Tower
may make its facilities available for limited
political functions, including speeches by
government officials and political candidates,
with the approval of the Legal department.

o Use of Tower Name. When you patrticipate in
political affairs, you should be careful to make it
clear that your views and actions are your own,
and not made on behalf of Tower. For instance,
Tower letterhead or electronic mail should not
be used to send out personal letters in
connection with political activities.

These guidelines are intended to ensure that any
political activity you pursue is done voluntarily
and on your own resources and time. Please
contact the Legal department if you have any
guestions about these guidelines.
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5.1 Prevention of Money Laundering

It is prohibited to use the Company's resources for
the purpose of money laundering, defined as the
transformation of illegally obtained gain into
seemingly legitimate funds. As part of the
Company’s compliance with the Sarbanes-Oxley
Act, including COSO 2013 standard, the Company
has implemented procedures and segregation of
duties to prevent such illegal activity.
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5.2 Compliance with export control laws
and trade sanctions

The Company is committed to compliance with all

applicable laws governing import and export of

goods, technology and information and relevant

sanctions (both on entities and individuals).

Please refer to the Company’s Export Manual for
relevant guidelines, including regarding visitors,
items to be shipped abroad, disclosure of
knowledge/technology to a foreign entity, as well as
required licenses or permits therefor.

In any case of any uncertainty or question, please
contact the Corporate Compliance Officer.

N0 NI72an1 NIX' 7V N 7In'? Ny

NIX"I X127 D'YAID D'RINN 757 NeX7 natnn nnann
D'7NN) NIV NIXPI0 721 YTNI N*AI7ID0 ,|1a10 Y
(o71'n' 2u1 nNan 7y

nI'nIn N7ap ow?7 nnann v NIXt 7nm vv7 e
S2"INT Ni7wun? D'ono ,0npan a7 97D nmknn
127 21,07 D' IR D'D1A7 NAI7IDV IR VT W Iy

.DM'RNN DN IR NN IND

NI 'RINK7 NI97 W' N7 I NIXTE 'R W D ‘D2
.NNann v

This document is uncontrolled unless viewed on-line. Printed copy from 01/02/2024 3:05 PM.. User must check the printed copy is the same as the current released version.

The information contained within is the exclusive property of Tower Semiconductor, and may not be distributed, reproduced or disclosed in whole or in part without prior written permission of Tower Semiconductor.

PAGE

COMPANY CONFIDENTIAL - INTERNAL

9 of 22




Quality Master Spec
-
Global Code of Ethics
Semicondutor: | Site: Global - Al Doc. Name: GLOBAL CODE OF ETHICS | Rev. Num: 5.3
5.3 Confidentiality nirTio

All Employees must maintain the confidentiality of
Confidential Information (defined below) entrusted
to them by the Company, its suppliers or
customers, except when disclosure of such
information is authorized by the Company or
required by applicable laws, regulations or legal
proceedings.

“Confidential Information” includes, but is not
limited to, non-public information that is the
property of the Company or has been entrusted to
the Company by others. It should be emphasized
that Confidential Information may be used by
competitors of the Company to its detriment, and/or
use thereof may harm the Company or its
customers if disclosed. Whenever feasible,
Employees shall consult with the Company’s
Compliance Officer or the Legal Department if they
wish to disclose Confidential Information.
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54 An employee’s obligation to protect
confidential information continues after he or
she leaves Tower. Employees shall undergo
an exit interview upon termination to reaffirm
their continuing legal obligation not to
disclose Tower confidential information.
Moreover, just as Tower expects its former
employees to honor their commitment not to
disclose Tower confidential information,
Tower expects new employees to honor the
confidentiality obligations established by
former employers. Tower does not want, and
will not use, information offered by a new
employee if Tower has reason to believe that
the information is considered to be
confidential to the previous employer.
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6. Fair Dealing and Mutual Respect

Each Employee is required to respect and deal
fairly in business relations with the Company’s
customers, suppliers, partners, competitors,
shareholders, and Employees. We expect
Employees to exercise appropriate judgment and
to act discreetly in their correspondence and
interactions, as well as in any formal and informal
communication within the scope of his/her
employment with the Company.

Employees are prohibited from taking unfair
advantage of anyone through manipulation,
concealment, abuse of Confidential Information,
misrepresentation of material facts or any other
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unfair dealing practice. It is prohibited to illegally
obtain proprietary information, misuse trade
secrets that were obtained without the owner’s
consent or cause employees to disclose
confidential information of their former employer.

6.1 Relationships with Competitors
Tower is committed to free and open competition in
the marketplace and throughout all business
dealings. Employees should avoid all actions that
reasonably could be construed as being anti-
competitive, monopolistic or otherwise contrary to
laws governing competitive practices in the
marketplace, including antitrust laws. Such actions
include misappropriation and/or misuse of a
competitor’s confidential information or making
false statements about the competitor’'s business
and business practices. For a further discussion of
appropriate and inappropriate business conduct
with competitors, see “Compliance with Antitrust
Laws” below.
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6.2 COMPLIANCE WITH ANTITRUST
LAWS

Antitrust laws are designed to protect
consumers and competitors against unfair
business practices and to promote and preserve
competition. Tower's policy is to compete
vigorously and ethically while complying with all
antitrust, monopoly, competition or cartel laws, as
applicable, in all countries, states or localities in
which Tower conducts business.

6.3 Actions that Violate U.S. Antitrust

Laws

In general, U.S. antitrust laws forbid agreements or

actions “in restraint of trade.” The following is a

summary of actions that are clear violations of U.S.

antitrust laws:

e Price Fixing. Tower shall not agree with its
competitors to raise, lower or stabilize prices or
any element of price, including discounts and
credit terms.

o Limitation of Supply. Tower shall not agree with
its competitors to limit its production or restrict
the supply of its services.

o Allocation of Business. Tower shall not agree
with its competitors to divide or allocate markets,
territories or customers.

e Boycott. Tower shall not agree with its
competitors to refuse to sell or purchase
products from third parties.

e Tying. Tower shall not require a customer to
purchase a product that it does not want as a
condition to the sale of a different product that
the customer does wish to purchase.
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6.4Meetings with Competitors

Employees should exercise caution in
meetings with competitors. Any meeting with a
competitor may give rise to the appearance of
impropriety. As a result, if you are required to meet
with a competitor for any reason, you should obtain
the prior approval of the Legal Department. You
should try to meet with competitors in a closely
monitored, controlled environment for a limited
period of time. The contents of your meeting should
be fully documented. Specifically, you should avoid
any communications with a competitor regarding:
Prices;
Costs;
Market share;
Allocation of sales territories;
Profits and profit margins;
Supplier’s terms and conditions;
Product or service offerings;
Terms and conditions of sale;
Production facilities or capabilities;
Bids for a particular contract or program;
Selection, retention or quality of customers;
Distribution methods or channels.

6.5Professional Organizations and Trade
Associations

Employees should be cautious when attending
meetings of professional organizations and trade
associations at which competitors are present.
Attending meetings of professional organizations
and trade associations is both legal and proper, if
such meetings have a legitimate business purpose.
At such meetings, you should not discuss pricing
policy or other competitive terms, plans for new or
expanded facilities or any other proprietary,
competitively sensitive information.
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7. Protection and Proper Use of Company
Assets
All Employees must protect all Company Assets
(defined below) and ensure their proper use. Theft,
carelessness, and waste of Company Assets have
a direct impact on the Company’s profitability. All
Company Assets shall be used solely for legitimate
business purposes and other purposes approved
by management. Company Assets may never be
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used for illegal purposes.

“Company Assets” include, among other things,
tangible assets and intangible assets, such as

Mm711 D"wnm 0'o> AN 1,070 "nnann ool
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7v VTN NNVAN NN |"U'7 Y, Ni‘nlnl qoin yTnY?

intellectual property and Confidential Information. .n"ann
For more information and guidelines, please refer

to Company’s Global Information Security Policy

8. Intellectual Property ann "y

As an Employee, any inventions, discoveries,
ideas, improvements, software programs, artwork
and works of authorship you create for Tower
belong to Tower. This work product is Tower’s
property if it is created or developed, in whole or in
part, on Company time, as part of your duties or
through the use of Company resources or
information. Employees must promptly disclose to
Tower, in writing, any such work product and
cooperate with the Company’s efforts to obtain
protection for Tower.

Additionally, to ensure that Tower receives the
benefit of work done by outside consultants, it is
essential that an appropriate written agreement be
in place prior to any work commencing.
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9. Public Company Reports

As a public company, it is of critical importance that
the Company’s reports filed with the securities
authorities and stock exchanges in Israel and the
U.S. and the Company’s communications to the
public are full, fair, accurate and timely. Depending
on their respective positions in the Company,
Employees may be requested to provide
information necessary to assure that the
Company’s public reports are complete, , accurate,
fair and clear. The Company expects that its
Employees treat such requests very seriously and
promptly provide accurate answers.
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9.1 Accuracy of Business Records

The Company’s policy is to comply with all financial
reporting and accounting regulations applicable to
the Company. Each Employee is responsible for
ensuring that all business records that he/she is
responsible for are accurate, complete and
reliable.
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9.2 Requests for Information and Contact
with Outsiders

For purposes of this Code of Ethics, an “Outsider”

shall be defined as a person or entity not bound by

an employer/employee relationship with the
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Sites
Company and not a member of the Board of
Directors, including analysts, reporters,
shareholders, institutional investors, the

investment community, lawyers, governmental
authorities, the general public and the media.

The Company’s activities are followed closely by
certain Outsiders.

The CEO, CFO and VP of Investor Relations and
Public Communications shall represent the
Company in all communications, meetings, and
other interactions with Outsiders. The CEO, CFO
and VP of Investor Relations and Public
Communications are entitled, at their sole
discretion, to authorize other Company Employees
to interact with Outsiders, on a case-by-case basis.
Employees shall not initiate contact with Outsiders
or respond to their inquiries unless authorized to do
so as specified above and only within the scope of
their authority.

An Employee who receives a request to give
information about the Company to any Outsider,
including an  attorney, investigator, law
enforcement official, public official or government
entity, shall refer the request to the Corporate
Secretary and SVP Chief Legal Officer.

I

Company Employees are also prohibited from
signing any commitments, agreements, statements
or contracts unless authorized in advance by the
Legal Department.
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10. ENVIRONMENT, SAFETY AND
QUALITY

Tower is committed to providing a safe and healthy
working environment for its Employees and to
avoiding adverse impact and injury to the
environment and the communities in which we do
business. Tower Employees must comply with all
applicable environmental, health and safety laws,
regulations and internal Tower standards, as
applicable to each site. It is your responsibility to
understand and comply with the laws, regulations
and policies that are relevant to your job. Tower
undertakes activities as part of its ESG program in
an effort to support corporate sustainability as well
as global awareness and commitment

Tower has formal policies documenting our
commitment to the environment, information
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security, quality and customer satisfaction. We are
committed to the use and continual improvement of
the Tower Management System in order to ensure
conformity with applicable international
management systems’ standards and compliance
with applicable environmental, health and safety
laws and regulations.
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11.Company Responsibility
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11.1 Labor and Human Rights:

Tower is committed to ensuring the human rights
of our Employees and treating them with dignity
and respect.

Please refer to the Company Policy on Labor and
Human Rights regarding relevant guidelines on
human rights including child labor avoidance,
working hours, wages and benefits, and non-
discrimination.
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11.2 Proper behavior and prevention of
sexual harassment

Company policy prohibits sexual harassment in

any form.

Please refer to the Company’s procedure for
preventing sexual harassment for relevant
guidelines.
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12.Rules of conduct in a digital world,
Information Security
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For information and guidelines, please review the
Company’s Information Security Master Spec.
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Privacy Statement:

o Tower respects the privacy of individuals who
are engaged in business relations and is
committed to protecting their Personal Data.
“Personal Data” means any information about an
individual from which that person can be identified.
e Tower will seek consent to collect Personal
Data when applicable.

e Tower will limit the collection and use of
Personal Data to the minimum which is necessary
for legitimate purposes including business
purposes or proper administration of employees,
all in accordance with applicable data protection
laws.

e As part of our commitment to employees,
candidates, former employees, visitors and
employees of our customers and suppliers, we will
protect Personal Data by having both physical
security and cyber security safeguards in place to
prevent others from illegally accessing it .

¢ Individuals are provided with reasonable access
to their Personal Data and, when applicable, can
review and correct it.

Tower access to computer resources:

Tower is monitoring and documents, within the
limits of the law, the use, and all the existing
information, material and data stored and
transmitted in its network resources (Including
encrypted traffic) (“Computer Resources”) and may
present such to third parties, subject to the
approval of the Legal Department. However, Tower
will not monitor information stored on private e-malil
services (such as Yahoo, Gmail, Hotmail, etc.).
Tower allows reasonable use of these mailboxes
for private purposes only (It should not be used for
work purposes).

Employee's obligations:

The employees are obliged to use the Computer
Resources for the purpose of fulfilling their roles
and responsibilities in Tower. The employees are
obliged to act in accordance with Tower’s
procedures regarding the proper use of Tower’s
Computer Resources, including the management
and storage of passwords, information security,
classified material, proper use of Tower’s
computers and use of the corporate email.
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Employees are committed not to send through
Tower's Computer Resources emails with
offensive or inappropriate content, emails
containing advertising, marketing content or chain
letters and not to send or reply to emails for wide
distribution without prior approval from the legal
department .
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13.Reporting Any lllegal, Inappropriate or
Unethical Behavior

Employees should promptly report any illegal,
inappropriate or unethical behavior, illegitimate
accounting or auditing practices and any other
violation of this Code of Ethics, Company
procedures or any law, whether such has occurred
or may occur, and convey concerns, complaints or
guestions regarding thereto. Such reports may be
communicated (1) to the Employee’s direct
manager, indirect manager, or the Compliance
Officer, orally or in writing; or (2) anonymously
through the complaint box outside the Compliance
Officer's office or by using the link “Anonymous
report to management” in the internal corporate
website.

When applicable, Employees may directly report to
the Audit Committee of the Board of Directors, as
specified in the Company’'s Complaints
Management Procedure.

Supervisors and managers receiving any such
report shall forward the report and all relevant
information in  his/her possession to the
Compliance Officer. In the event that the report
pertains to the behavior of, or practices conducted
by, the Compliance Officer, such report shall be
forwarded to the Senior Vice President of Human
Resources.

Upon receipt of any such report, the Compliance
Officer or the Senior Vice President of Human
Resources, as the case may be, shall act according
to the Company’s Complaints Management
Procedure.

Such reports shall be held in confidence, subject to
applicable laws, regulations and legal proceedings.
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14.No Retaliation

It shall be unlawful for the Company, any of its
managers or Employees or any person acting on
their behalf, to discharge, act revengeful, harass or
otherwise discriminate against Employees who
provide evidence of said improper behavior that
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has occurred or may occur, or against Employees
who submit or express their intention to submit
such complaints or assist in the investigation
thereof.
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Waivers of the Code

Any waiver of the requirements of this code can be
granted only by the Company’s Board of Directors.
Furthermore, any waiver, including an implicit
waiver, of any provision of this Code, if granted to
our directors or executive officers, including the
Chief Executive Officer, the Chief Financial Officer,
the principal accounting officer or controller and
any other persons performing similar functions,
must be publicly disclosed, as required.
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Annex A — Compliance Officer NI'Y "INX — "N N90)

The Company’s Compliance Officer is Nati Somekh, nxyrran ,ynio 'ma XIin nnann ¢ nirvn 'RINX
Senior VP Chief Legal Officer and Corporate X'n NNTyna NN9™7NN .NN2NN DDA N'UOYNAN
Secretary, and her replacement is Tziona Shriki, VP .0'900n 7"21n0 N0 'Y Mty
Finance and Vice Chief Financial Officer.
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16.Annex B:

16.1 Purpose
Annex B incorporates US local rules and regulations that apply to Tower’s US subsidiaries. These local
rules and regulations were formerly covered by the Standards of Business Conduct (SOBC).
Annex B applies to all US based directors, officers, employees, consultants, contractors and agents
(collectively, the “Employees”), wherever they are located, whether they work on a full or part-time basis
and all such Employees should comply with all of the laws, rules and regulations of the U.S., Israel,
Japan and other countries, as applicable.

16.2 Seeking Help and Information
This Code is intended to give general guidance on ethical standards that all employees are expected
to follow. If you are faced with a business decision that is not addressed in this Code, or have any doubts
about whether it is consistent with our high ethical standards, please consult with the Director of Legal
Affairs.

In the event you wish to report any potential or actual violation of this Code, you may use the link
“Anonymous report to management” in the internal corporate website.

Tower does not tolerate retaliation against or the victimization of any employee who raises concerns or
questions regarding a potential violation of this Code or any policy that he or she reasonably believes to
have occurred.

16.3 CONFIDENTIAL INFORMATION

NPB has adopted formal policies for the classification, protection and control of confidential information.
These policies include the Information Classification Scheme (NPB FCD-0903), the Document and Data
Control Policy (NPB SOP-0018), and the Information Security Policy and Scope Statement (NPB FCD-
0899). Copies of these policies are available on the Business Conduct and Ethics Office’s site on the
Newport Beach Portal Homepage You may also contact your management or the Business Conduct and
Ethics Office to obtain a copy of these policies. For any questions or concerns regarding the protection
or disclosure of NPB classified confidential information, contact the Office of Legal Affairs or members
of NPB ’s Information Security Team.

16.4 PROTECTION AND USE OF COMPANY ASSETS

NPB has a formal Electronic Resources Policy (NPB FCD-0823, No. B2.6) that each employee must
follow with respect to the use and safeguarding of NPB ’s electronic resources. A copy of this policy is
available on the Business Conduct and Ethics Office’s site on Newport Beach Portal Homepage. You
may also contact your management or the Business Conduct and Ethics Office to obtain a copy of this

policy.
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17. Revision History

Rev Originator Date Page/Paragraph - Changed Deleted
1.0 Tamar Cohen 02/May/04 Original writing at Tower Semiconductor
2.0 Nati Somekh Gilboa | 24/June/04 Revise sections on requests for information,
contacts with outsiders and reporting illegal
behavior pursuant to the Sarbanes Oxley Act.
2.1 Nati Somekh Gilboa | 16/Jan/05 Change Compliance Officer replacement
2.2 Nati Somekh Gilboa | 24/Jan/05 Change Compliance Officer and replacement
and annual review
2.3 Isabella Schneider 08-Jun-06 Add reference to ISO/TS16949 in par. 3.6
2.4 Nati Somekh Gilboa | 19-Jun-06 Annual review.
2.5 Dina Back Frimer 1-Aug-07 Annual review
2.6 Maggie Fuchs 26-May-11 Annual review.
Add Subsidies to section 1
Update page header and footer for TowerJazz.
2.7 Nati Somekh 06-Feb-12 Periodic review.
Dina Back Frimmer General Updates.
2.8 Nati Somekh 10-Feb-13 Periodic review.
Dina Back Frimmer No Updates.
2.9 Dina Back Frimer 11-Nov-14 Periodic review.
No Updates.
2.10 Dina Back Frimer 10-Dec-15 Periodic review. No Updates.
2.11 Dina Back Frimer 8-June-16 Periodic Review
Updating section 3.12 - add reference to the link
“Anonymous report to management”
2.12 Dina Back Frimer 21-Nov-16 Periodic review. Updating section 3.3 - Gifts and
Business Amenities procedure
2.13 Dina Back Frimer 15-Dec-16 Updating section 3.1 - adding Japan
2.14 | Oded Harel 31-Oct-17 Overall yearly update.
3.0 Oded Harel 18-Feb-19 Periodic Review.
Convert to global document for sites 1/2/3/4/9.
Update title and name from QMS 1.01.02.
4.0 Oded Harel 13-Nov-19 Integrating the NPB SOBC into the global code of
ethics in sections 16.3 and 16.4.
5.0 Nati Somekh, Dina | July-2020 Implement rebranding, major edits.
Back Frimer, Kristen
Eid, Oded Harel
5.1 Dina Back Frimer 11-Nov-2021 Periodic review. Add ESG term to section 10.
52 Oded Harel 2-Aug-2022 Periodic review, adding privacy statement to
section 12, correcting typo in reference files.
5.3 Oded Harel 17-Apr-2023 Periodic review. Add definition of gift cards to
section 4.6.
5.4 Dina Back Frimer 24-Jan-2024 Annual review, language improvement.

This document is uncontrolled unless viewed on-line. Printed copy from 01/02/2024 3:05 PM.. User must check the printed copy is the same as the current released version. PAGE

The information contained within is the exclusive property of Tower Semiconductor, and may not be distributed, reproduced or disclosed in whole or in part without prior written permission of Tower Semiconductor.

COMPANY CONFIDENTIAL - INTERNAL

22 of 22




